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NORTH CAROLINA 

WAKE COUNTY 
, I 

IN TIIE MAnER OF 

Charles L. Alston, Jr. 
Attorney' At Law 

) 
) 
) 
) 
) 

BEFORE THE 
GRlEVANCE ~OMMITTEE 

OF THE 
NORTH CAROLINA STATE BAR 

.04G1500 

REPRIMAND 

. On j anliary 19, 2006 the Grievance Committee of the North Carolina' State ,Bar met and 
considered the grievances filed against you by T.g. 

PurS\lailt to SectIon .01 13(a) of the Discjpline and Disabmty ltules 'pfthe "North C'aroiina 
State Bar, the Grievance Committee conducted a preliminary heating.' After. considering the 
mrorm~tion available to it, including your response to the letter of notice, th~ GrIevance" . 
Committee found probable yause. Probable cause is defined in the rules as "reasonable cause to 
believe that a ll1,ember of the North C?U"olina State Bar is guilty of1,11isconductjustifying 
disciplinary action." . 

The niles provide that after a finding of probable cause, the Grievance Committee may 
determine that the filing of a complaint and a hearing before the Di1;ciplinary Hearing 
Commission are not required, and the Grievance Committee may issue variOl.;lS levels of 
discipline depetldihg upon the misconduct, the actual or potential injUry caused, and any 
aggravating or mitigating factors. The Grievance Committee may issue an acb:TIonition, a 
reprimand, or a censure to the respondent attorney. . . .. 

A reprimapd is a written form of discipline more serious than 'anacitn"onition issued in 
cases in which an attorney has violated otie or more provisions of the Rule;s of Professional· 
Conduct and.ha~ causecLharm-or.-potential harm to a client, the admini'stration of~ustice,."tu..b .... e~-
profession, or a member of the pUblic,.but the misconduct does not r~quire a censure. 

The Grievance Committee was of the opinion that a censure is not required in this case 
and issues this reprimand to you. As chairman of the Griev~ce Committee of the North 
Carolina State Bar, it is nqw my duty to issue this reprimand. 

: . . 

Prior to June 2QOl you represented T. B. on an appeal of his criminal conviction. After 
the Oourt of Appeals ruled on the appeal, Mr. B. requested that you send hiin a copy of his 
transcript and his file so he could further pursue his caSe. Mr.:8, maintains that you did not 
pr()vide the transcript ot file to him or his foster mother who contacted you 'on his behalf, even 
after you were contacted several times by a representative of the North Carolina State Bat Client 
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Assistance Program. Mr. B, filed a grievance against you and the State Bar sent you a Letter of 
Notice. Following your responsc;l to theLettet of Notice, counsel for the State Bar sent you a 
Jetter asking for additional infonnation~ You did not respond to the bar 'counsel and you did not 

, provide evidence or infonnation tending to show that you actually provided a copy of his 
transcript or file to Mr. B. 

The Grievance Corpmittee determined the$e actions were ip violation of Rule 1.16(d) and 
Rule, 8.1 (b). In issuing this Reprimand, the Grievance 'Committee considered prior discipline you 
received for'instances of failing to promptly respond to the Bar ' 

, Y ou,ate· h~reby reprjmanded by the N.orth -Carolina State Bar for your professional 
misconduct. The Grievance Committee trusts that you will heed fui~ reprimand, that it will be 
r~memberedby you, that it 'Yill be 'beneficial to you, and that you will never again allow yourself 
to depart from adherence to the high ethical standards of the l~gal profession. 

In accordance with the policy adopted October 15, 1981 by the Council of the North 
Carolina State Bar regarding the taxing of the administrative and inv'estlgativ'e costs to any 
attorney issued a reprimand by the Grievance Committee, the costs of tIlls ~ction in the amoupt 
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